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AfrEA and ESK builds capacity of Tanzanian
VOPE through mentoring programme

Dr Kingsley Arkorful, AfrEA Executive Director
during the capacity building workshop
The QED Institutional Capacity Development Project was
contracted in January 2016. The project has been supporting
AfrEA to strengthen its capacity and reinvigorate its
membership and community through:
1) supporting the management of a professional association
management system, and
2) strengthening AfrEA’s voluntary organisations in
professional evaluation (VOPEs) by implementing peer-topeer learning exchanges as well as facilitating three learning
forums.
The project is now in its last phase with the last activity:
coaching visits. The coaching visits are follow-ups to the last
learning event between mentor VOPEs and mentee VOPEs.
The August and September coaching visits enabled coaches
from the mentor VOPEs to visit the mentees.

ALSO IN THIS ISSUE
AfrEA online courses open for registration – page 2
AfrEA President in Sri Lanka – page 3
News from the VOPEs in Senegal and Cote D’Ivoire
– page 3 & 4
African Evaluation Journal update – page 5

VOPEs from Kenya and Tanzania meet with
AfrEA as part of the QED Institutional
Capacity Development Project
In a two to three-day workshop setting, the coaches and
Kingsley Arkorful, AfrEA’s executive director, interacted with
VOPE members and discussed progress – an opportunity to
readminister the AfrEA Organisational Capacity Assessment
(OCA) tool.
From August 3 to August 5, Kingsley and the President of the
Evaluation Society of Kenya (ESK), Jennifer Mutua conducted
a coaching visit to the Tanzania Evaluation Association. ESK
has been in a mentoring relationship with Tanzanian VOPE as
part of the mentorship project. This was ESK’s second visit to
Tanzania.
Kingsley and Jenifer held two days of meetings with the
Tanzania group. The first day was dedicated to meeting with
the Tanzania executives. The meeting discussed progress
made and lessons learnt through the mentorship
arrangement. The second part of the visit was dedicated to
the OCA tool.
Tanzania has made significant progress since the first
administration of the tool. They developed their strategic
plans, forged relationships with governmental agencies and
other development partners such as UNICEF. The Prime
Minster was billed to launch their strategic plan later this
year, and they were in the process of signing an MOU with a
university which had provided them with an office space.

The next visits are to Zimbabwe and Burundi. See
updates in the October issue of ReportAge.

Free courses in M&E and Operations Research
Geared towards building specific competencies among the members of the
VOPEs, AfrEA will be launching two free online courses funded by USAID/ West
Africa’s Evidence for Development (E4D) in December 2017. The courses
include Operations Research and Monitoring and Evaluation (M&E)

Operations Research

Monitoring and Evaluation

•
•
•
•
•

•
•
•
•
•

Research Methodologies
Research Ethics
Developing Concept Notes
Writing Abstracts for Conferences
Writing Research Manuscripts for
submission to peer-reviewed journals

•

Sampling
Data Collection Methods
Designing Data Collection Tools
Interviewing Methods
Data Analysis for Quantitative and
Qualitative Data
Evaluation of health programmes

Funded by:

Interested participants, please visit: http://afrea.org/training/
For more information about the process contact AfrEA’s office manager:
Abigail Dewi Korda at adkorda@afrea.org

AfrEA at SLEvA conference
The president of AfrEA Adeline Sibanda was invited as a keynote speaker at the Sri Lankan Evaluation Association (SLEvA) 6th
International conference.
The theme of this year’s conference was Actioning Evaluation: Key to Sustainable Development.
The conference comprised seven sub-themes and of particular interest was Engaging Parliamentarians for Promoting an
Evaluation Culture. It kicked off with the lighting of the traditional oil lamp, followed by the National Anthem of Sri Lanka. Ms
Chandima Wickramasinghe, President, SLEvA presented the welcome address.
Adeline conducted a one-day post-conference workshop on Evaluating SDGs from an Equity and Gender Lens. The workshop
was attended by about 25 participants, the majority of whom were commissioners of evaluation.
She also chaired a session on Evaluating SDGs from an Equity and Gender Lens (“Equity Focused and Gender Responsive
Evaluation Policies and Systems to Leave No One Behind”). Her trip ended by giving a lecture at the University of Sri
Jayewardenepura to post graduate diploma students in Monitoring and Evaluation.

Adeline’s trip was
made possible
through the generous
support of UNICEF Sri
Lanka country office
and the Sri Lanka
Evaluation
Association.

SLEvA eval successes
Enabling environment for evaluation
• Draft National Evaluation Policy (NEP) with a
series of consultative processes to finalise the
draft NEP
• Two significant events that have taken place in Sri
Lankan Parliament are highly encouraging in this
process of approval of a NEP. Adjournment
Motions were moved in Parliament, one to
formulate a NEP and the other to allocate funds
for evaluation
• The Sri Lanka Parliamentarians Forum for
Evaluation (SLPFE) in collaboration with other
stakeholders is in the process of developing
equity-focused and gender-responsive evaluation
guidelines. The guidelines will be finalised in end
September 2017

Institutional capacities in evaluation
• SLPFE is conducting district awareness programmes on
evaluation and SDGs in 12 selected districts. The one day
programme for each selected district is held for members of
the District Coordination Committee.
• The awareness programmes will enable DCCs to use evaluation
for better decision making. Further training on evaluation (3
days) have been planned for Monaragala and Matara districts
Individual capacities in evaluation
• In Sri Lanka several capacity building initiatives are taking place
including training workshops for government officials and study
tours to Malaysia and South Africa.
• The training workshops include evaluation, log frame
approach, designing and managing evaluations and training of
trainers
• SLPFE is also working with Center for Evaluation on
institutionalisation of evaluation training for the public officials

VOPE round-up
Ivorian parliamentarian lauded during
2IEval evaluation awards

Hon. Imbassou Ouattara Abbas was
awarded the Special Gold
Evaluation Award by the Ivorian
Initiative for Evaluation (2IEval)
VOPE in Côte d'Ivoire. Hon. Abbas
received the award for his
significant contribution to the
promotion of the practice of
evaluation, which made possible
the integration of evaluation into
the Ivorian Constitution of 2016.
It was the third Evaluation
Excellence Award ceremony hosted
by 2IEval with the collaboration of
the Economic Policy Analysis Unit of
the Ivorian Centre for Economic
and Social Research (CAPEC).
Hon. Ouattara and Hon. Netro
Tagbo René’s work led to Articles
93 and 117 to be included in the
Constitution. Article 93 stipulates
that “Parliament shall pass the law
and shall pay the tax. It controls
government action and evaluates
public policy”. Article 117, which is
the personal initiative of Hon.
Ouattara, stipulates that “the
means of informing the parliament
with regard to governmental action
are the oral question, the written
question, the Investigation
committee and the evaluation
mission”.

He expressed his gratitude to the
Commissioner General of the
Award, Samuel Kouakou and Prof.
Alban Ahoure, Director of the
CAPEC and President of the Jury for
receiving the award.
Hon. Ouattara lauded the Ivorian
Parliament for the award. “It is a
feeling of pride that honours the
entire National Assembly. I would
like to thank the President of the
Assembly, who has been involved
as well as all the Members of
Parliament who are sensitive to the
question of evaluation of public
policies,” he said.
On behalf of the recipients, he
also thanked 2IEval for the
recognition to all those who strive
to make public policy evaluation a
reality in Côte d'Ivoire. He also
thanked the technical team of the
African Parliamentarians’ Network
on Development Evaluation
(APNODE), through the Secretariat
of the Independent Development
Evaluation (IDEV) Unit of the African
Development Bank (AfDB) for their
support to the Ivorian parliament.
Hon. Ouattara said a future
challenge is to develop a proposal
to support the formulation of a law

Hon. Imbassou Ouattara Abbas
(right) received the Special Gold
Award from 2IEval
to evaluate public policies in Côte
d'Ivoire, as it is the case in many African
countries.
Many parliamentarians rallied their
support to evaluation during the
awards ceremony.
The award was sponsored by the
Minister of Higher Education and
Scientific Research, Prof. Bakayoko-ly
Ramata.
Read more:
http://2ieval.org/liens/articles.php?clef
_com=26

VOPE round-up
SenEval celebrates third year of
emerging evaluators
The emerging evaluators (EEs)
group in numbers:
•
•
•

•
•
SenEval and 2IEval EE, with some
seniors at the 8th AfrEA conference
in Kampala in March 2017

60 members, a third are women
More than half are under 35 years of
age
69% of group members are active
Most are associated with evaluation
as a manager, commissioner or user
rather than as an evaluator (12%)
Average work experience of the
active EEs is 2.5 years
31% are students, looking for a job
or in a situation of professional
retraining

September 2017 marks the third anniversary of the launching of the Emerging Evaluator initiative by SenEval (the Senegalese
Evaluation Association). The initiative was born in 2014 at a seminar organised jointly by SenEval and CLEAR for Francophone
Africa. The seminar sought to answer the questions by young members who were looking for opportunities to access
training, information and professional work experience. Following this seminar, a nucleus of young professionals set up a
“reflection group” for their mutual improvement and enrichment.
Over the months, thanks to the dynamism and commitment of the members, encouraged by SenEval’s Coordinating
Committee and especially Ian Hopwood, SenEval's Honorary President, the group established itself as an Emerging Evaluator
Thematic Group (GT-EE), a truly active arm of SenEval “working for the personal and professional development of emerging
evaluators, and empowering them for their successful integration and advancement.”
The birth of new leadership among SenEval's young professionals
The advent of EvalYear in 2015 and the clarification of the concept of emerging evaluator by the international community
validated this initiative born just a few months earlier, and encouraged the involvement of young and emerging evaluators in
the leadership of SenEval. This was first reflected by the election of EEs to sit on SenEval’s Coordinating Committee, allowing
them to express their voice in the definition of the strategic orientations of the association. Three EEs were elected among
the 10 members of the Coordinating Committee (2015-2016) and four for 2017-2019. Secondly, the EEs formalised their
Thematic Group (GT) by refining its mission, organisation and mode of functioning, which allowed them to take advantage of
the funding and support opportunities of CLEAR, UNICEF, Universalia, EvalPartners/IOCE, OXFAM, etc. The GT is coordinated
by two dynamic and committed emerging evaluators, Safyatou Diallo and Amos Menard, who are supported by a steering
committee, all of whom are volunteers. They have also demonstrated leadership at an international level, as Safyatou is
member of the Coordinating Committee of the Francophone Emerging Evaluators Network (RF-Ee), and Amos is member of
EvalYouth’s Task Force on mentoring.
Some key achievements of the group
The main activities of the Thematic Group (GT) are training workshops, personal and professional development activities,
technical seminars, mentoring and coaching. These activities have helped build the skills of more than 100 young
professionals and students, whether members of the GT-EE or not, and also to develop the abilities needed to succeed in
this sector. In 2016, 17 EEs were guided by mentors for the implementation of their respective professional projects.
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Senegal’s emerging evaluators blossom

SenEval’s Mentees & mentors at the launching workshop of the
structured capacity building program on 05 August 2017
Learning from this experience, the GT launched this year a structured capacity building programme with mentoring, coaching
and training components. For this six month programme, a cohort of 20 EEs (50% female) was recruited. Also, the GT has
promoted the visibility of EEs at national and international conferences, in order to give them the chance to make their voice
heard, to convince people of their potential, and to share the results of their work. Several EEs benefited from SenEval’s
coaching to seek funding and prepare papers for the following conferences: Canadian Evaluation Society conferences in 2015
and 2016, Global Evaluation Week in 2015, American Evaluation Association conferences in 2015 and 2016, European
Evaluation Association conference in 2016, and the 2nd International Francophone Evaluation Forum in 2016. The GT is
particularly proud of the active participation of a dozen EEs from SenEval at the 8th AfrEA Conference in Kampala in March
2017. The first prize of the poster contest was awarded to Aissatou Mbaye, one of SenEval’s EEs.
Collaboration and partnership to broaden its spectrum of actions
SenEval is now one of the most committed associations in Africa in the field of promoting and building the capacity of
emerging evaluators, although it is true that it can still learn from the experience of other associations. This is the reason for
its participation in the EvalPartners/IOCE initiative called Peer-to-Peer (P2P 2016), through a project implemented in
partnership with the Ivorian Initiative for Evaluation (2IEval) in Côte d'Ivoire and the Quebec Programme Evaluation Society
(SQEP). This project aims to create a collaborative learning space for the sharing of innovative capacity building experiences,
notably for emerging evaluators. It broke the dividing walls and facilitated the dialogue between the three associations at a
round table at AfrEA’s Kampala Conference on the theme “Innovation in the North-South/South-South Partnership for the
Succession in Evaluation: a dialogue between Emerging Evaluators”. Moreover, the programme has enabled SenEval to share
its experience of promoting emerging evaluators with 2IEval, which intends to strengthen this part of their work. Conversely,
2IEval has undertaken to coach SenEval in the organisation of the “Evaluation d’Or” competition, which rewards the best
research and innovation in evaluation. The SQEP contribution comprised the piloting of a virtual colloquium on the theme
“Emerging Evaluators facing VOPEs management challenges”. The project has also enabled 2Eval and SenEval to conduct
training workshops for dozens of young professionals and students in Senegal and Cote d’Ivoire.
Challenges for the future
The results are encouraging. But in order to maintain the momentum, it will be necessary to ensure the phased renewal of the
hard core of volunteers in charge of the coordination of the GT to avoid burn-out, because of the heavy workload. Dialogue
with development agencies and other relevant organisations need to be intensified with a view to identifying opportunities
for work experience and internships for young and emerging evaluators. Also, SenEval should reinforce its advocacy and
networking to improve the availability of training programmes in evaluation and related areas, such as monitoring, RBM,
planning and project management. Finally, the issue of “graduation” needs to be addressed. When do you stop being an
emerging evaluator?
Article submitted by SenEval

African Evaluation Journal
Expect two new editions in 2017
Later this year readers can expect
the publication of a ‘general edition’
of AfrEA’s peer-reviewed journal,
the African Evaluation Journal (AEJ).
Readers can also look forward to a ‘conference edition’, featuring
papers that were presented at the 8th AfrEA International
Conference held in Kampala, Uganda in March 2017.

Be part of the review team

AEJ publishes high quality peer-reviewed
articles of merit on any subject related to
evaluation.

JOURNAL VISION
Contributors to the journal have
attempted to describe and
interrogate the emerging theories
and practices of evaluation in Africa
in the context of Africa’s own original
thinking within the global evaluation
community. The journal’s vision is to
document the use of evaluation in a
manner that will help transform the
lives of African people, contribute
towards accountability within African
societies and countries, and provide
new forms of knowledge and
learning both within and outside
Africa. AfrEA, through the journal,
will continue to support the work
other/related/ associate/national
organisations and associations on the
African continent. The idea is also to
strengthen VOPEs where possible. If
you wish to initiate a collaborative
process through the journal, contact
the AfrEA Executive Director, Dr
Kingsley Arkorful at
karkorful@afrea.org

We are always looking for suitably qualified and skilled individuals who are
willing and able to participate in the reviewing process to make
recommendations as to whether a manuscript is suitable for publication. This
is a key support function for the journal and all the reviewers are
acknowledged in the printed copy of each edition. Contact the editor at
editor@aejonline.org, if you can/want to assist.

Meet the editors

Dr Mark Abrahams

Dr Florence Etta

Dr Michele Tarsilla

Dr Kambidima Wotela

CLEAR-AA ISSUE
Read the latest CLEAR-AA special edition: ‘Evaluation Capacity
Development: Methods Made in Africa’.
http://www.aejonline.org/index.php/aej/iss
Download articles at:
ue/view/10.

